


Anemones. A wildflower found in most areas of Palestine, Jordan, and Syria. They live collective-
ly. They sprout at the end of winter, in the first days of spring, signaling a new life cycle. And they are 
the flower of love and beauty, legends and healing, and the flower of martyrs.

Anemones is an offering with and from the organizing spaces we traverse in Palestine, India, and the 
United States. It explores questions of strategy and tactics in our movements, from Free Palestine 
and Standing Rock to Black Lives Matter and global wage workers in Delhi and Abu Dhabi.

Here, we are crossing borders and illuminating barriers. We invite the reader to engage so that we 
may reorient towards one other and learn with Palestine.

.

Palestine has eroded as a landscape or as a polity, but it has 
thrived as an idea, and as an ideal. This disparity informs a broad-
er problem of the world: the maintenance of decolonial energy 
against violent market forces that constrict access to wealth, move-
ment, resources, and citizenship. We can imagine better worlds, ones 
free of plutocracy and military occupation, but we possess too 
little material power to transform imagination into comprehensive 
results. This viewpoint is not defeatist. In contrast, it augurs a 
sort of hopefulness bordering on naiveté. It asks us to consider the 
practical usefulness of transnational approaches in addition to 
their intellectual or imaginative value. The only salvageable things 
in this world are the futures we manage to keep alive. Our memories 
must therefore remain larger than the restraints of the colonizer’s 
imagination. We have to create the world in which we intend to 
reside. That world, unlike the current one, must be amenable to our 
existence. -- Steven Salaita, in “American Indian studies and Pales-
tine solidarity: The importance of impetuous definitions”, Decoloni-
zation: Indigeneity, Education, and Society (Vol. 6, No 1, 2017).
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The Palestinian resistance today has proven two essential 
things. First, the right to resist is no longer solely in the hands 
of the leadership and factions, but has returned to the people. 
This monopoly over resistance made the leadership and fac-
tions hostage to geopolitical changes and internal consider-
ations such as providing "governmental services". The Pales-
tinian resistance today has already brought us out of this 
dilemma. Second, today's resistance operations unify the tool 
and the purpose beyond traditional party structures, providing 
space for the resistance that also challenges the geographic 
and political divisions that have transformed the Palestinian 
presence into separate and highly dispersed communities.

Question of the Chicken and the Egg
Palestinian resistance, especially after the Nakba, was transformed into 
political factions. The political factions' monopoly on resistance, and their 
rivalry over legitimacy and representation, has played an important role in 
minimizing the sacrifices of Palestinian society. There are many writings 
on this subject, the most important of which is Yazid Sayigh's book, “The 
Armed Struggle and the Search for the State”, which addresses the rea-
sons for the failure of the armed struggle in the context of the PLO to 
establish an achievable liberation project. In summing up this assumption, 
the leadership of the PLO did not regard the armed struggle as a true 
path towards liberation, but rather, it engaged the armed struggle in 
order to search for a way to establish a state and a fragmented Palestin-
ian entity.

And here comes the question of those who criticize the resistance today; 
is it possible to establish a political project based on the operations car-
ried out by Palestinian youth? Is the absence of favorable conditions and 
factors conducive to a political project? Or would such resistance operations have to cease until 
such a project is realized?

A political project cannot emerge without a bill paid in blood preceding its rise. Even if we produce 
a mature intellectual project, politically feasible, convincing and verifiable, no one can build a close 
relationship with the Palestinian society without paying the blood bill. This brings us back to the 
first paragraph, as the necessity of analyzing and criticizing these operations becomes a question 
similar in structure to the question of the chicken and the egg and who precedes who. Perhaps 
today’s widespread operations are the beginning of a political project, or else they may remain an 
expression of a social rejection rooted against the colonizer and his assistants. Yet, both options 
are sufficient as a political and social measurement of the feasibility and impact of these opera-
tions.

The paradox of the critics of the "operations" is that they ignore the fact that most Palestinian 
political projects have suffered from constant erosion in their strategic demands, and have often-
times become a shadow of what they were, precisely because they tried to frame the resistance in 
the context of their social or political projects, from the Charter of the Palestinian Liberation Orga-
nization to the policies of the Palestinian Authority today, and from the founding charter of Hamas 
to the new document.



The Question of Structure: Not Individual
Academic military literature varies whether one is reading about insurgent or resistance groups. 
These literatures seek to classify these groups either on the basis of their organizational form, 
their strategic approach, or on a combination of form, function and strategy. Military literature 
divides resistance structures into three types:

First, the hierarchical vertical, iron structure, formed from a clear hierarchy between the cadre 
and the leader. Many Palestinian parties have followed this structure in the context of their work, 
particularly in the diaspora. Today, many resistance movements in Gaza operate within this 
structure.

The most important condition for such a structure to exist is the availability of a safe haven or 
liberated area where the resistance can seek relief. The advantage of this structure is that it can 
consolidate military efforts into one structure and hierarchy, and concentrate the weight of 
confrontation on the opponent's weaknesses. The weakness are usually based on the financial 
temptations in attracting its cadres, and suffering from penetration, or painful blows, to its 
leadership, which can disrupt its capabilities.

Second, the horizontal structure is formed from a loose network of semi-independent cells. 
These cells work parallel to other cells, but do not necessarily coordinate between each other.

These structures operate in the context of the absence of a safe haven, and tend to rely heavily 
on self-financing and the interrelatedness of stated objectives. The advantage of this structure 
is that it prevents easy penetration, and is based on moral and ideological motives in attracting 
its cadres. However, its military capacity is mainly based on a few skilled and experienced 
cadres. Most of the patterns of military activity in the West Bank were based on this form, even 
in the context of political factionalism, with the exception of some organizations that saw in 
Area A during the Second Intifada safe areas within which hierarchical structures could be creat-
ed.

Third, hybrid organizational structures, which are based on the concept of leaderless resistance, 
are reflected in successive operations that do not require prior central coordination, and are 
based on their continuation of the so-called strategic narrative.

The structure of global communication today has become one of 
the most important factors in displacement towards hybrid 
structures and the expansion of the horizontal structure capable 
of reproducing itself through the simplicity of the tools used. 
The advantage of these hybrid structures is that they do not 
need huge resources to fight, not even prior coordination. 
Sometimes the distance between the decision to fight and the 
engagement of fighting is one moment, making it effective in 
overcoming all security barriers.

Indeed, resistance operations today are not individual, but 
rather share a unity in three interrelated things: the gener-
ating unit, the unity in tools, and the unity in purpose, 
which is absent from the analysis and criticism of opera-
tions.
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Kyle Goen, Water is Life (2016), 
www.kylegoen.net
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 Judithe Hernández, Santa Desconocida (2017), 
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On the Phenomenon of Bullshit Jobs
by David Graeber

(Excerpts)

In the year 1930, John Maynard Keynes predicted that, 
by century’s end, technology would have advanced suffi-

ciently that countries like Great Britain or the United States 
would have achieved a fifteen-hour work week. There’s every 

reason to believe he was right. In technological terms, we are quite 
capable of this. And yet it didn’t happen. Instead, technology has been 
marshaled, if anything, to figure out ways to make us all work more. In 

order to achieve this, jobs have had to be created that are, effectively, point-
less. Huge swathes of people, in Europe and North America in particular, spend 

their entire working lives performing tasks they secretly believe do not really need to 
be performed. The moral and spiritual damage that comes from this situation is 
profound. It is a scar across our collective soul. Yet virtually no one talks about it.

     
Why did Keynes’s promised utopia—still being eagerly awaited in the sixties—never materialize? 
The standard line today is that he didn’t figure in the massive increase in consumerism. Given the 

choice between less hours and more toys and pleasures, we’ve collectively chosen the latter. This presents 
a nice morality tale, but even a moment’s reflection shows it can’t really be true. Yes, we have witnessed 
the creation of an endless variety of new jobs and industries since the ’20s, but very few have anything 

to do with the production and distribution of sushi, iPhones, or fancy sneakers.
     

Over the course of the last century, the number of workers employed as domestic servants, in 
industry, and in the farm sector has collapsed dramatically. At the same time, “profession-

al, managerial, clerical, sales, and service workers” tripled, growing “from one-quarter 
to three-quarters of total employment.” In other words, productive jobs have, just 
as predicted, been largely automated away. (Even if you count industrial workers 

globally, including the toiling masses in India and China, such workers are still 
not nearly so large a percentage of the world population as they used to 

be.)
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But rather than allowing a massive reduction of working 
hours to free the world’s population to pursue their own 

projects, pleasures, visions, and ideas, we have seen the balloon-
ing not even so much of the “service” sector as of the administra-

tive sector, up to and including the creation of whole new industries 
like financial services or telemarketing, or the unprecedented expansion 

of sectors like corporate law, academic and health administration, human 
resources, and public relations. And these numbers do not even reflect all those 
people whose job is to provide administrative, technical, or security support for 

these industries, or, for that matter, the whole host of ancillary industries (dog wash-
ers, all-night pizza deliverymen) that only exist because everyone else is spending so 

much of their time working in all the other ones.
     

These are what I propose to call “bullshit jobs.”
     
It’s as if someone were out there making up pointless jobs just for the sake of keeping us all working. 

And here, precisely, lies the mystery. In capitalism, this is precisely what is not supposed to happen. Sure, 
in the old inefficient Socialist states like the Soviet Union, where employment was considered both a right and 

a sacred duty, the system made up as many jobs as it had to. But, of course, this is the very sort of problem 
market competition is supposed to fix. According to economic theory, at least, the last thing a profit-seeking firm is 

going to do is shell out money to workers they don’t really need to employ. Still, somehow, it happens.
     

While corporations may engage in ruthless downsizing, the layoffs and speed-ups invariably fall on that class 
of people who are actually making, moving, fixing, and maintaining things. Through some strange alche-

my no one can quite explain, the number of salaried paper pushers ultimately seems to expand, and 
more and more employees find themselves—not unlike Soviet workers, actually—working forty or 

even fifty-hour weeks on paper but effectively working fifteen hours just as Keynes predicted.
     

The answer clearly isn’t economic: it’s moral and political. The ruling class has figured out 
that a happy and productive population with free time on their hands is a mortal 

danger. And, on the other hand, the feeling that work is a moral value in itself, and 
that anyone not willing to submit themselves to some kind of intense work 

discipline for most of their waking hours deserves nothing, is extraordinarily 
convenient for them.



There is profound psychological violence here. How can one 
even begin to speak of dignity in labor when one secretly feels 

one’s job should not exist? How can it not create a sense of deep 
rage and resentment? Yet it is the peculiar genius of our society that 

its rulers have figured out a way to ensure that rage is directed precise-
ly against those who actually do get to do meaningful work. For instance: 
in our society, there seems to be a general rule that, the more obviously 

one’s work benefits other people, the less one is likely to be paid for it. Again, 
an objective measure is hard to find, but one easy way to get a sense is to ask: 

What would happen were this entire class of people to simply disappear? Say what 
you like about nurses, garbage collectors, or mechanics, it’s obvious that were they to 

vanish in a puff of smoke, the results would be immediate and catastrophic. A world with-
out teachers or dockworkers would soon be in trouble, and even one without science-fiction 
writers or ska musicians would clearly be a lesser place. It’s not entirely clear how humanity 

would suffer were all private equity CEOs, lobbyists, PR researchers, actuaries, telemarketers, 
bailiffs, or legal consultants to similarly vanish. (Many suspect it might improve markedly.) Yet apart 

from a handful of well-touted exceptions (doctors), the rule holds surprisingly well.
     
Even more perverse, there seems to be a broad sense that this is the way things should be. This is one of the 

secret strengths of right-wing populism. You can see it when tabloids whip up resentment against tube workers for 
paralyzing London during contract disputes: the very fact that tube workers can paralyze London shows that their 

work is actually necessary, but this seems to be precisely what annoys people. It’s even clearer in the United 
States, where Republicans have had remarkable success mobilizing resentment against schoolteachers and 

autoworkers (and not, significantly, against the school administrators or auto industry executives who actual-
ly cause the problems) for their supposedly bloated wages and benefits. It’s as if they are being told “But 

you get to teach children! Or make cars! You get to have real jobs! And on top of that, you have the 
nerve to also expect middle-class pensions and health care?”

     
If someone had designed a work regime perfectly suited to maintaining the power of finance 

capital, it’s hard to see how he or she could have done a better job. Real, productive work-
ers are relentlessly squeezed and exploited. The remainder are divided between a 
terrorized stratum of the universally reviled unemployed and a larger stratum who 
are basically paid to do nothing, in positions designed to make them identify with 

the perspectives and sensibilities of the ruling class (managers, administrators, 
etc.)—and particularly its financial avatars—but, at the same time, foster a 
simmering resentment against anyone whose work has clear and undeni-
able social value. Clearly, the system was never consciously designed. It 

emerged from almost a century of trial and error. But it is the only 
explanation for why, despite our technological capacities, we are 

not all working three to four-hour days.
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They are really dodging im-
plementing the new minimum 
wage scale.

What are they saying?

(Some 15-20 people had gath-
ered)

They say there's a stay from 
the courts.

It's always like this. They 
always start with a lie. Then 
they will say, we'll do it 
when everyone else does it. 
Then they'll say they are 
going to have to close the 
factory and relocate to where 
the minimum is lower.

My suggestion is that the scale should be made the same across the capital 
region. Then the poor fellows won't have to dance about relocating so much. 

(Some 30-35 people had gathered)

I say, let us all take a three day holiday. 

Say again.

A break. Feast, roam, gather, meet. Take a walk on the streets with your family. 
And when night falls, play drums, sing, dance. Do this, and you'll have the new 
scale in three days. 

(Sounds of laughter and agreement filled the slowly growing gathering)

What an amazing scenario. 500,000 of us, with our families, shutting the indus-
trial area down for a holiday, celebrating and enjoying ourselves. 

That's bound to frighten the management.

There Are Many Poets Amongst Us
By Workers, Faridabad Majdoor Samachar
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What time is it on the clock of the world? - Grace Lee Boggs

On Direct Action:
An Address to Cultural Workers
We amplify a cry reverberating across the globe. From Istanbul and Sydney to New York and Sao Paulo, the 
proliferation of direct actions is disrupting business as usual at elite cultural institutions: Black Lives Matter at 
the Museum of Natural History, climate protests at Tate Modern and the Metropolitan Museum of Art, 
collective pressure for boycott at Haifa’s Technion, and worker solidarity disruptions at the Guggenheim 
Museum NYC, to name only a few.

We see that actions are employing a diversity of tactics. At times, uninvited assemblies inside museums are 
announced. At other times the unexpected occurs, unheralded. Actions take aim at a range of targets: labor 
exploitation, white supremacy, the capture of public space, climate injustice, gentrification, police violence, 
Israeli apartheid, rape and sexual assault, and more. They are beautifully disruptive within their own arenas of 
concern. But these concerns are also connected. 

We know that by hacking the media machine our actions can have deeply transformative potential or they can 
reinforce existing norms and power relations. They can accept the limits of a given context--and implicitly 
affirm them--or they can change the nature of that context altogether. Let our actions be an opportunity to test, 
to unlearn, and to train in the practice of freedom.

We are the Global Ultra Luxury Faction (G.U.L.F.). Our name aggressively reflects back 
to the actually existing artworld its true nature: a spectacular subsystem of global capitalism revolving around 
the display, consumption, and financialization of cultural objects for the benefit of a tiny fraction of humanity, 
namely, the 1%. But we believe that a shift is beginning to occur. We strike the global ultra luxury economy in 
the interest of making a new space of imagination, one that builds power with people and facilitates the re-ar-
rangement of our own desires in the struggle for justice and freedom. 
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Top Left
Thuraya Al-Baqsami, Mamadu (1982), 
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